
The document you are trying to load requires Adobe Reader 8 or higher. You may not have the 
Adobe Reader installed or your viewing environment may not be properly configured to use 
Adobe Reader. 
  
For information on how to install Adobe Reader and configure your viewing environment please 
see  http://www.adobe.com/go/pdf_forms_configure.


Form 1726
August 2015-E
Consumer Directed Services (CDS)
Relationship Definitions in Consumer Directed Services
Employer's Acknowledgement and Certification
Texas Health and Human Services Logo
Form 1726
Page  /
08-2015-E
Definitions:
1.  The individual is the individual receiving services who is either:
●     a minor, that is, a person who is under age 18 (17 and younger); or
●     an adult who is a person age 18 or older.
2.  The legally authorized representative (LAR) is a person who is:
●     a natural parent, legal/adopted parent, a stepparent or a managing conservator when the individual is a minor; or
●     the current court-appointed guardian of an individual of any age.
3.  An employer is defined as:
●     an individual receiving services who is an adult with no legally appointed guardian;
●     an LAR of the individual; or
●     a foster parent who must also have written authorization from the Texas Department of Family and Protective Services (DFPS) to be the employer.
4.  A designated representative (DR) is a willing adult the employer chooses to act as the primary contact and decision maker for the employer through the CDS option. However, the employer still retains responsibility for CDS requirements.
5.  A spouse is a person married to another person. The term “married” includes marriage “with formalities” and marriage “without formalities” (common law), as defined in Texas Family Code, Title 1, Chapter 2, Subchapter E, Marriage without Formalities, located at the 
following website:
www.statutes.legis.state.tx.us/Docs/SDocs/FAMILYCODE.pdf
Link to the Texas Family Code
.
6.  A service provider is defined as:
●     an employee, a contractor or a vendor providing services to an individual in the CDS option; and is:
                  ◦     a qualified person who is age 18 or older who meets the requirements of the individual's program and of the CDSoption for service delivery; or
                  ◦     a qualified person representing a qualifying entity (contractor or vendor) providing services to an individual in the CDS option.
    The service provider must not be: 
●     the employer or the employer's spouse (however, the spouse may be employed in Consumer Managed Personal Attendant Services [CMPAS] for the CDS option);
●     the individual's spouse (does not apply to CMPAS);
●     the DR or the DR's spouse;
●     the individual's LAR, which would include a parent, guardian, managing conservator or stepparent of a minor-age individual, or the guardian of an individual of any age;
●     the primary caregiver in Primary Home Care (PHC), Community Attendant Services (CAS) or Family Care (FC);
●     a person who lives with the individual, related or not, in the Home and Community-based Services (HCS) program (only  applies to respite) or in the Texas Home Living (TxHmL) program (only applies to respite);
●     a person who lives with the individual (if the primary caregiver is the Community First Choice Personal Assistance Services/Habilitation service provider and resides with the individual) in the Community Living Assistance and Support Services (CLASS) program (only applies to respite);
●     a DFPS foster parent in the HCS or TxHmL programs; or
●     a person who is related to the individual within the fourth degree of consanguinity or within the second degree of affinity in the TxHmL program (only applies to behavioral support and adaptive aids).
Employer’s Acknowledgement and Certification
I, the employer, certify that I understand the above information. I understand that persons who do not meet the program relationship requirements must not be a service provider, employed as an employee, or retained as a contractor, entity or vendor in the CDS option. I understand hiring an ineligible service provider may constitute Medicaid fraud.
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